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Final days of summer! 
By Kirsty Liddicoat, General Manager RLO

While the summer got off to a slow and sluggish start, 
the season did not disappoint, and there were plenty of 
opportunities to enjoy everything the warmer weather had 
to offer. Whether that was taking advantage of a day at 
the beach with family, enjoying a fishing trip with friends or 
partaking in one of the many events around town, I’m sure 
we will all be sad to see the summer go.

As August winds down, our thoughts turn to autumn and 
cooler days and crisp nights—and nothing says autumn more 
than a Fall Festival! Evolution Mining Red Lake Operation is 
thrilled to be hosting a Fall Festival for the entire community. 
There will be mining demonstrations, games, prizes, bouncy 
castles and even a dunk tank. 

Thanks to a poll sent to all employees, many of the Senior 
Leadership Team will be in the hot seat (or would that be 
wet seat?) myself included! Check out the poster on Page 
5 for more details.

Safety discussions have been top-of-mind across site as 
we all work together to get our Total Recordable Injury 
Frequency (TRIF) rates down. I encourage you to take a 
moment to read A Pause for Safety on Page 6 to reflect on 
your tolerance for risk. 

Have a safe and productive month.

Kirsty
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COMMUNITYCOMMUNITY

Mining Matters!

This summer, Evolution Mining hosted Mining Matters programs in Balmertown and Wabauskang 
First Nation. The program teaches area youth about the diverse career opportunities in mining 
and gets them excited about rocks and minerals. Facilitators took participants through a variety 
of activities over the three days, including headframe building competitions, cookie mining, 
geode smashing, rock walks and more! Several special guests also introduced the youth in 
Balmertown to the fun and interesting careers offered at the Red Lake Operation. The program 
aligns with our Sustainability efforts in providing long-term partner value in our communities.

“Mining Matters is a national charitable organization dedicated to educating young people to 
develop knowledge and awareness of Earth Sciences, the minerals industry—and their roles 
in society.” For more information, visit www.miningmatters.ca 

Red Lake has Pride

The Red Lake Pride Committee hosted a series of Pride 
celebrations, including a performance by 2022 Canada’s 
Got Talent First Runner Up Kellie Loder, the Youth Hub 
Grand Opening and activities at Keesic Beach. Evolution 
Mining was a proud sponsor of this event and it was 
great to get out and show our support! Celebrating Pride 
is important to Evolution Mining as we strive to promote 
inclusion and diversity at our operation, making sure 
everyone feels comfortable bringing their true self to work. 
For more information, follow Red Lake Pride on Facebook.

http://www.miningmatters.ca
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Evolution Mining RLO is on Facebook!

Looking for the latest news and updates from RLO? We’re only a click 
away! Join us on Facebook and be sure to like our page to stay up-to-

date on all things RLO.

https://www.facebook.com/EvolutionMiningRLO

Red Lake Career & Employment Services tour

Red Lake Career & Employment Services (RLCES) 
recently sent two Employment Advisors to RLO to get 
a better understanding of careers and opportunities at 
Evolution. The tour started with a trip underground to 
see rock breakers, underground trucks, scoops and 
a bolter. They also spent some time in the Electrical 
and Mechanical shops. Back on surface, they were 
given a tour of the admin building and learned about 
the processes in the Campbell Mill. The tour gave the 
RLCES team a greater understanding of our operations 
to share with their clients. 

RLCES is a provincially-funded organization through Employment Ontario and is sponsored 
locally by Red Lake Margaret Cochenour Memorial Hospital. The organization helps local job 
seekers find employment, set up placements, supports youth and works closely with employers 
to provide meaningful employment to their clients.

Red Lake Indian Friendship Centre visit

Participants from the Red Lake Indian Friendship Centre and Apatisiwin Employment Program 
visited RLO to explore potential career opportunities and tour underground. The group 
experienced the rock breaker, the mechanics shop, a bolter and the underground environment. 
We were excited to have the RLIFC bring interested candidates to site and plan to continue 
these visits in the future! 

The Red Lake Indian Friendship Centre is a 
not-profit organization founded in 1964 by a 
group of youth, who recognized the need for 
recreational and social activities in the area. 
They have become a community-leading 
organization that serves Indigenous and non-
Indigenous communities, businesses and 
agencies. The Apatisiwin Employment Program 
has two divisions, one for youth and one for 
adults.

https://www.facebook.com/EvolutionMiningRLO
https://www.facebook.com/EvolutionMiningRLO
https://www.facebook.com/EvolutionMiningRLO
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SAFETY PRINCIPLESSAFETY PRINCIPLES

A Pause for Safety

At home and in our personal lives, we all 
take risks. Risks we know we shouldn’t. If we 
don’t have the right tool for the job, we may 
“MacGyver” it. If we need to fix or retrieve 
something from a height and our ladder isn’t 
quite tall enough, we may reach to achieve 
our aims. We know we shouldn’t, and there’s 
often a momentary hesitation as we pause to 
quickly calculate our chances of success or 
failure.

It’s compelling to say we’re rushed to justify 
cutting corners on safety, but in truth, there is 
always enough time to slow down and think 
before we act, every job, every day.

Nine times out of 10, nothing negative 
happens from taking that risk. We live to tell 
the tale. But we knew it was dangerous. We 
knew there was the potential for getting hurt. 

One time out of 10 may have been a near 
miss, a close call—the ladder may have 
wobbled, but we caught ourselves just before 
we fell, or that clever “MacGyver” shortcut may 
have caused an injury that we ‘shook off’ and 
mumbled about but wasn’t enough to stop us 
from doing it again in the future.

These small mercies lure us into a false sense 
of security. We pretend we are safer than we 
really are. But like all gambles in life, it only 
takes one bad hand, one lousy toss of the 
dice to lose everything.

Life presents us with a series of moments, 
and in each moment our brain scans the 
environment and looks for risks and hazards. 
We’ve been programmed to do this for 
thousands of years to ensure we don’t get 
eaten by a saber-tooth tiger. But since there are 
no longer any woolly mammoths and saber-

tooth tigers roaming around, our modern-day 
risks might seem smaller. We tell ourselves 
we can push the risk aside to get the job done. 
We are often impatient and unwilling to accept 
the minor setback of a couple extra minutes 
to get the right tool or find the right equipment 
to complete the task safely. This is a personal 
and very conscious decision. We decide to 
take the risk. 

At work, the risks can be greater, yet our 
willingness to take them often remains. 

At Red Lake Operation, we have production 
targets we aim to achieve. These are important. 
But so is safety. In fact, our mantra— 3,000 
safe ore tonnes every day—is a partnership 
between production and safety. One doesn’t 
work without the other. 

Remember our Safety Principles:

• All injuries and incidents are preventable
• No task is so important that it can’t be done 

safely
• Management takes accountability for safety 

performance 
• Everyone is accountable for their own 

safety and for those around them 
• Everyone is empowered to stop at risk 

behaviour and control unsafe conditions

Here’s a takeaway from one of our General 
Manager Kirsty Liddicoat’s bi-weekly updates:

Over the past two months we have sent 10 
people to hospital for work-related injuries 
and had six significant incidents where six or 
more people could have been killed. We must 
be committed to our Safety Principles. No one 
should be leaving work in worse shape than 
when they came in. 

The best way to prevent an injury is to notice 
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and report any hazards around us and stop 
all unsafe work immediately. It’s easy to run 
on autopilot and go through the motions when 
completing routine tasks. That’s why we’ve 
launched a series of Safety Stops—to help us 
stop and remember why we work safely.  

A stone cast into a calm pool of water causes 
ripples to spread out from the impact. When 
an injury happens at work, the ripples impact 
our family, friends, co-workers and the entire 
organization. The more severe the injury the 
larger the ripples.

We work safely today so we can enjoy the 
rewards of tomorrow, doing the things we love 
with the people we care about. I challenge 
each of us to slow down and truly look at our 
environment, to take stock of all the hazards 
that could hurt us or a co-worker. 

I’d like you to consider this quote from your 
supervisors explaining the 1-in-10 exercise 
from the Safety Stops:

“The reason we call this exercise 1-in-10, is 
to try to make this situation real—to show 
you that at this mine, right now, our trend is 

showing that we are hurting 1 in 10 people 
that work here, 1 in 10 people that expect to 
go home at the end of the day to their partner, 
their pets, their children, their friends or their 
parents—to the people who depend on them 
coming home healthy and uninjured. If we are 
hurting them—hurting you—who will take care 
of your people? So please, always be thinking 
of your safety and your co-workers’ safety. 
Always use your PPE, follow your procedures 
and focus all your senses to look for hazards. 
And please, don’t be afraid to speak up. If you 
don’t think a procedure is right, or if something 
in your workplace isn’t right, or a co-worker 
could be working safer, please, speak up. We 
can always make things better and safer so 
we come home to the people that depend on 
us.”

Production cannot succeed at the cost 
of safety. There’s always enough time to 
assess your surroundings and get the right 
equipment or tool for the job, or to stop unsafe 
working conditions all together. Speak to your 
supervisor—even, if you think the hazard is 
insignificant and feel you can try to work around 
it. Stop and report every hazard. Safety is up 
to all of us. The gamble is never worth it.

1 2 3

4 5 6

7 8 9 10 11 12 13

14 15 16 17 18 19 20

21 22 23 24 25 26 27

28 29 30

31
Significant Incident
Incident/Injury

Safety Cross
MONTH August

Safe Day
Near Miss
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We are excited to launch our new 
Safety video!

Employees can view the video on our 
intranet

What’s Your Tomorrow

Communications will be coming around 
site to gather photos showcasing your 

tomorrow. So, have those phones ready!

Employees can also send photos to
marissa.campbell@evolutionmining.com 

For members of the community, the full 
transcript is below.

Transcript:

You have a job to do. 

You know how to do it. 

But do you know why you do it?

Do you know why you come in to work every day? Do you know who or what you work for? 

Safety is no accident. 

When we take risks, do we really understand what or who is at stake?

You might put willing to put yourself in the line of fire, but would you retreat behind an adoring 
pet, a cherished child, a beloved partner? 

A workplace injury or fatality doesn’t just affect you. It creates a ripple affect that touches 
everyone you care about. 

It impacts your family, your friends and your peers. 

A disability could tear you away physically and mentally from doing the things you enjoy and 
from sharing precious time with the people you love—the very reasons you come in to work 

every day.

So, before you take that risk, ask yourself: Is it really worth it?

We all have hopes and dreams for tomorrow.

Tomorrow is why we work safely today. What’s your tomorrow? 

WHAT’S YOUR TOMORROWWHAT’S YOUR TOMORROW

https://evolutionmining.sharepoint.com/:v:/s/RLOReturntoWorkCommunications/EfRfMVT-kI9NsSSPIl7TT3MBaMmZwG7RbxUtuM1s8Ypxpw?e=h5Kcfe
mailto:marissa.campbell%40evolutionmining.com?subject=
https://evolutionmining.sharepoint.com/:v:/s/RLOReturntoWorkCommunications/EfRfMVT-kI9NsSSPIl7TT3MBaMmZwG7RbxUtuM1s8Ypxpw?e=h5Kcfe
https://evolutionmining.sharepoint.com/:v:/s/RLOReturntoWorkCommunications/EfRfMVT-kI9NsSSPIl7TT3MBaMmZwG7RbxUtuM1s8Ypxpw?e=h5Kcfe
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What’s Your Tomorrow?What’s Your Tomorrow?
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PROCESS AND IMPROVEMENTSPROCESS AND IMPROVEMENTS

What’s New and Upcoming in the RLO Technology Space

Technology is always changing, and RLO’s IT department is always bustling with activity. 
Here’s a snapshot of what they’ll been working on this year!

FY23 Major IT Projects

Network and Infrastructure Optimization and Enhancements

• Expand wireless underground to fuel areas, ore/waste passes, loading pockets and other 
key areas

• Point-to-Point wireless coverage for tailings and pump-back areas
• Camp Wi-Fi throughout the hallways for all areas
• CYD wireless down the portal for data collection
• Upgrade infrastructure and various network-equipment upgrades 

Data Analytics

• New Power Bi dashboards and reporting with training for key users and site reporting 
champions

• Remove manual or redundant processes (ie., Excel)—automate using Power Apps and 
Power Bi, including:

 � Pronto reporting/searching, bonus process automation, Stope Scorecard process, 
Supply Chain KPI’s, RLO Daily report and other enhancements to provide trending 
data for more accurate decision making

• Group IT—The Data Club Open to all Evolution employees, the Data Club has been formed 
to help build an insights-led culture, using the data we have at our fingertips to drive decision 
making.

Workstation Refresh

• Replace and upgrade 15% of workstations at site
• 120 new laptops and workstations plus peripherals
• More updated, quicker, longer lasting workstations 

Automation and Control Center

• Centric data input via tablets (all equipment users and supervisors underground)
• Operational cameras for key underground areas including rock breakers, stations, shops 

and high traffic areas
• Newtrax Upgrades—new console, expansion to key areas, proximity warning systems 

equipment, better tracking and telemetry systems
• Control room continuous enhancements and improvements

https://web.yammer.com/main/threads/eyJfdHlwZSI6IlRocmVhZCIsImlkIjoiMTg0MjUxNTM3NzMyNDAzMiJ9
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Pronto Upgrades and Training 

• On-site Pronto Server for faster speeds
• Training for Pronto users on requisitions/purchase orders, Pick Slips (stock reservations 

from Warehouse) and work requests
• Specific role/departmental training—Supply, Maintenance, Finance and supervisory roles
• Efficiency recommendations, processes and improvements implemented to Pronto 

environment

Other Data Enabled Business Initiatives (DEBI)

• Bateman site network control from RLO (Security, monitoring, other)
• iPhone Lidar app testing (Geology lidar mapping and surveying)
• IFM Efector Canada Inc., sensor monitoring for RL Shaft #1 (flow-monitoring technology)
• Rock breaker automation and cameras 
• Accessibility for Ontarians with Disabilities Act (AODA) technology changes
• Gallagher access card system standardized across all EVN sites
• Reduction of printing initiative

If all that wasn’t busy enough, there are several new faces and big changes in the RLO IT 
department!

New recruits:

John Salo
IT—Support Analyst—Level 1

Kavin Leroux
IT—Systems Admin—Network

Trevor Pickard
IT Support Analyst—Level 2
Internal transfer: Safety to IT

Cole Liedtke
IT Apprentice 
Internal transfer: Security to IT

Saying goodbye: 

Jennifer Jackpine—IT to Underground Electrical
Kynan Hynes—IT to Underground Electrical
Johnathan Carlson (IT—Level 1—Support) – resignation 
Orville Gentes (IT Contractor)—resignation 
Brendan Campbell (IT Vacation Student)—finished August 
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SUSTAINABILITY: ENVIRONMENTSUSTAINABILITY: ENVIRONMENT

Peeper Project

Balmer Lake has historically served as a repository for mining-related discharges, however, 
thanks to ongoing rehabilitation efforts since the ‘90s, metal concentrations have been 
significantly reduced in the lake. This summer, the Environmental Department in partnership 
with Lorax Environmental conducted a peeper study to evaluate the ongoing recovery of the 
lake, specifically looking for improvements in water and sediment quality. 

A team of scuba divers installed three peepers at the bottom of the lake. The peepers hold 
multiple cells/chambers that when collected will help determine the nutrient and oxygen levels 
of the lake. After filling with water and sediment, the peepers were retrieved two weeks later. 
The team sampled every cell in the peepers so the water quality could be assessed at the 
lab. During this project, sediment coring and surface water samples were also taken, as well 
as lake profiles.  

Overall, it was a successful field program and results of the laboratory tests will be available 
in the coming months.

RLO Environmental Student Molly Munroe ready to dive

Lorax retrieving one of the peepers



PAGE 13

COMMUNITY PARTNERSCOMMUNITY PARTNERS
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INCLUSION AND DIVERSITYINCLUSION AND DIVERSITY
Evolution wants our people to feel like they can be themselves and speak up at work, as part 
of our values-driven culture. Every day, we want you to know help is available to support your 
physical and psychological well-being. 

Upcoming Celebrations and Awareness Days: October
Breast Cancer Awareness Month  supports 
those affected by breast cancer and aims to 
increase awareness of the disease, educate 
people about the importance of early screening 
and raise funds for research. 

Women’s History Month celebrates 
the outstanding achievements of women 
throughout Canada’s history. This year’s 
theme is Make an Impact and honours the 
courageous women and girls who are  blazing 
trails as pioneers in their fields.

Healthy Workplace Month celebrates 
thriving, healthy and safe workplaces. 
Evolution Mining cares about the physical 
and psychological health and safety of its 
employees and is dedicated to growing an 
inclusive and diverse workforce where every 
employee is treated fairly, feels respected and 
where they are able to contribute to business 
success and realize their full potential.

Oct. 1-8 Mental Illness Awareness Week is a 
national public education campaign designed 
to help raise awareness and end the stigma 
associated with mental illness.

Oct. 10 World Mental Health Day Before the 
pandemic an estimated one in eight people 
globally were living with a mental disorder. 
Estimates put the rise in both anxiety and 
depressive disorders at more than 25% 
during the first year of the pandemic.1 We all 
have a part to play in increasing awareness 
and creating a world in which mental health is 
valued, promoted and protected.

1 https://www.who.int/campaigns/world-mental-health-day/2022

Oct. 3 World Habitat Day is an opportunity to 
reflect on the state of our towns and cities, and 
on the basic right of all to adequate shelter. It’s 
up to all of us to help tackle urban poverty and 
inequality.

Oct. 10 Thanksgiving Day in Canada has 
been a holiday on the second Monday of 
October since 1957. It’s a chance for people 
to give thanks for a good harvest and other 
good fortunes in the past year.

Oct. 19 International Pronouns Day seeks to 
make respecting, sharing and educating about 
personal pronouns commonplace. Referring 
to people by the pronouns they determine for 
themselves is basic to human dignity. 

Oct. 24 Diwali is a festival of lights and one 
of the major festivals celebrated by Hindus, 
Jains and Sikhs. The festival usually lasts 
five days and is celebrated during the Hindu 
lunisolar month Kartika.

Oct. 31 Halloween is a day to mark the 
single night in the year when, according to old 
Celtic beliefs, spirits and the dead can cross 
over into the world of the living. Decorations, 
jack-o-lanterns, children trick-or-treating and 
ghoulish parties are just some of the ways 
people celebrate All-Hallows Eve.
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National Day of Truth and Reconciliation

On Friday, Sept. 30, from 6:30-8:00am in the Recreation Centre—Curling 
Lounge, we will be hosting a National Day of Truth and Reconciliation 

Ceremony. We invite and encourage all employees to attend.

September 30, marks the National Day for Truth and Reconciliation in Canada. This day 
honours the children who never returned home and the Survivors of residential schools, their 
families, and communities. Commemoration of this tragic and painful history, in our country 
and our community, is an important part of the reconciliation process. 

A series of slides was included in the morning huddles to help employees acknowledge and 
reflect on this history and our path forward. We know this can be a sensitive topic, but it is 
important for us to have these honest conversations.

For employees who wish to learn more about Truth and Reconciliation, please visit National 
Day for Truth and Reconciliation - Canada.ca. Additionally, these Residential Schools on Apple 
Podcasts by Historica Canada bring awareness about Residential Schools.

To learn more about Evolution Mining’s Sustainability Principles, visit Sustainability—Evolution 
Mining 

Mental health supports available: 
• Former Residential School students can call 1-866-925-4419 for emotional crisis referral 

services and information on other health supports from the Government of Canada. 

• Indigenous Peoples across Canada can also go to The Hope for Wellness Help Line 24 
hours a day, 7 days a week for counselling and crisis intervention. 

• Call the toll-free Help Line at 1-855-242-3310 or connect to the online chat at hopeforwellness.
ca. 

https://www.canada.ca/en/canadian-heritage/campaigns/national-day-truth-reconciliation.html
https://www.canada.ca/en/canadian-heritage/campaigns/national-day-truth-reconciliation.html
https://podcasts.apple.com/ca/podcast/residential-schools/id1499122039
https://podcasts.apple.com/ca/podcast/residential-schools/id1499122039
https://evolutionmining.com.au/sustainability-landing/
https://evolutionmining.com.au/sustainability-landing/
https://www.hopeforwellness.ca/
https://www.hopeforwellness.ca/
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ACT LIKE AN OWNER WINNERSACT LIKE AN OWNER WINNERS

E-Barricade All Clear

Albert Rogalinski has done just about 
everything in his 43-year career, including 
15 years at the face, but he loves being a 
Supervisor. 

“It’s not about sitting behind a desk all day,” 
says Rogalinski. “You spend most of your time 
underground checking out the sites, talking to 
people, seeing what needs to be done, looking 
for hazards, looking for efficiencies where you 
can and coordinating with the crew. Checking 
in with the crew is essential. These people are 
doing it day in and day out, hour after hour. 
If they see something that’s not right, I’d like 
to be open enough that they can suggest a 
way of doing it differently. I like to encourage 
people to speak up and hope I can make them 
feel valued in what they’re doing and that their 
feedback is valuable.”

It was feedback that made Rogalinski 
dive deeper into the 36 Reid shaft station 
e-barricade and won him an Act Like an Owner 
award for being open to new ideas! 

After a particularly long vent clear, the crew 
was frustrated and wanted to get underground 
to work, but the process was always the 
same. A long-hole blast would occur and the 
High-Speed Tram (HST) crew would wait 
on the surface, sometimes up to five hours. 
The frustration was that level 36 #1 refuge, 
car barn, camel dumps and track area were 
all supplied with fresh air fed from the Reid 
downcast ventilation system. According to the 
crew, where they needed to work, there were 
no blast gases, so there was no valid reason 
to keep them on surface. 

They were right. But that wasn’t the case 
years ago. At one point, level 36 #1 refuge, 
car barn, camel dumps and track area were 
all unsafe to access after blasting, but with 
recent upgrades to the ventilation system, the 
current e-barricades needed to be adjusted. 

Much of RLO’s underground workings are 
interwoven like a giant ant hill, and the 
Campbell complex is primarily an exhaust 
zone with many areas exhausting out the 
HST line. All of Cochenour, for example, 
exhausts out through the HST and out through 
the Campbell complex.  So, it’s essential 
supervisors are aware of where blasting 
occurs, which e-barricades are in place and 
the air quality of all areas. We don’t want our 
people walking into blast gases.

The Programable Logic Controller (PLC) 
monitors many systems and processes at 
RLO. The ventilation screen shows where 
e-barricades are and constantly monitors air 
quality. Supervisors are able to see where 
the barricades are, both physically and 
electronically, and when it’s safe to remove 
them. Emails and phone calls are also sent 
out with each long-hole blast notification and 
all-clear.  
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The High-Speed Tram crew at Campbell 
moves Cochenour ore to the Reid shaft and 
skips it up from there. Their target is to move 
1,400-1,600 tons a day. Losing 4-5 hours of 
work for a long-hole blast clear is frustrating, 
especially when it isn’t necessary.

The crew has a least an hour of prep work to 
do before they start their day. Operators must 
run through their pre-ops and maintenance 
mechanics must tackle outstanding jobs. 
Waiting on the surface when they could be 
underground getting started meant a 3-4 hour 
long-hole blast would really end up delaying 
them 4-5 hours before they could get moving 
that muck.

Rogalinski set the train in motion and 
electricians removed one physical barrier and 
installed two new ones while IT programed 
the changes into the system. It was a small 
change but resulted in a more efficient use of 
personnel and a happier crew.

“Look for the small wins where you can,” says 
Rogalinski. “The cumulative effective of small 
efficiencies leads to a more efficient overall 
operation. And I’ve seen it all throughout my 
career. I started with handheld jack-legs and 
stopers and pneumatically-driven equipment. 
Thanks to small, incremental improvements, 
equipment today keeps people from the 
danger of being at the face, underneath the 
loose, physically carrying heavy equipment. 
It’s come a long way. And increased safety 
and efficiencies are a big win for everyone.”

Act Like an Owner Program

When we act like an owner, we take pride in 
what we do and strive to bring our best selves 
to work every day because every one of our 
actions count! 

Everyone has a role to play in helping to reduce 
costs, embrace change and innovation and 
safely deliver operational excellence. We do this 
by embracing a values-driven culture. In other 
words, we uphold Evolution’s core values of 
Safety, Excellence, Accountability and Respect 
in everything we do.
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Congratulations To All Our Recent ALO Group Nominees!

Our Act Like an Owner (ALO) program  continues to celebrate the amazing work happening 
across RLO and we’d love to recognize you and your team next. If you know someone who 
has embodied the ALO supportive behaviours, or you’d like to recognize an entire team, send 
in those nominations! 

A site win could award you a $50 VISA gift card, and if your submission makes it all the way to 
Group, you could win up to $1,000 in total prizes! 

https://evolutionmining-8f95109d24a10d.sharepoint.com/sites/peocu/ALO/FormsApp/NFLaunch.aspx?SPAppWebUrl=https://evolutionmining-8f95109d24a10d.sharepoint.com/sites/peocu/ALO/FormsApp&amp;SPHostUrl=https://evolutionmining.sharepoint.com/sites/peocu/ALO&amp;remoteAppUrl=https://formso365.nintex.com&amp;ctype=0x01003A984FEC15F4D94EA9F72E79B1F9FF9700FE0955D4F8189E438FD729B6BA40BB0B&amp;wtg=/NintexFormXml/f44c79f95337e27a45825f9c4c390edb_dee3879f-eb66-41cc-bba4-81bd99657b90/&amp;mode=0&List=dee3879f-eb66-41cc-bba4-81bd99657b90&ContentTypeId=0x01003A984FEC15F4D94EA9F72E79B1F9FF9700FE0955D4F8189E438FD729B6BA40BB0B&Web=bce4987b-2877-4de8-ba3d-a156f4bc2823
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COMMUNITY PARTNERSCOMMUNITY PARTNERS
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NEW STARTERS AND BIG CHANGERSNEW STARTERS AND BIG CHANGERS

Stephan Canagasuriam
Graduate—Mine Engineering

Alex Luu
HD Mechanic

Michael Powlesland
Specialist—
Contract and Procurement 

Mark Oconnor
Supervisor—Mining

Brendan Dooley
Mill Operator

Dan Hosfeld
Manager—People and Culture

Doug Devlin
Superintendent—CSR

Alex Vodden
Supervisor—Mining

Jason Cyr
Manager—Operations

Dylan Rurak
Cage Tender

Audra Eaket
Electrician 

Brock Cowles
Cage Tender

Transfers and Promotions
Ryan Desjarlais: Lead Geologist—Mine to Senior Geologist—Mine

Darren Pattison: Supervisor—Mining to Operator—Control Room

Allan Beiber: Lead Geologist—Exploration to Senior Geologist—Exploration

Logan Kucherhan: Senior Geologist—Exploration to Superintendent—Exploration 

Hannah Hillier: Environmental Technician to Environmental Coordinator 

Kyle McDonald: Senior Reliability Engineer to Superintendent—Maintenance Planning

Katherina Kamm: Cage Tender to Lead Hand—Shaft 

Jennifer Lauzon: Cage Tender to Lead Hand—Shaft 
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Stay tuned for the next volumne of
Please provide feedback and story ideas to RLO Communications

OUR
RED LAKE

How are we doing?

We are deeply connected to our local communities. We recognize 
our impacts as a major community employer and partner and 
believe that conducting business honestly and respectfully requires 
open communication.

Anyone who believes our business practices or operations are 
having a positive or negative impact on the community, the 
environment or on their quality of life is invited to voice their views. 

You can submit community feedback, praise, complaints or 
grievances to RLOcommunity@evolutionmining.com or by phone: 
807-735-8032

You can also submit by mail:

Community Relations
Evolution Mining RLO
Bag 2000
Balmertown, ON P0V 1C0

mailto:marissa.campbell%40evolutionmining.com?subject=Our%20Red%20Lake%20Newsletter
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